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MEMES OF THIS DECADE… THAT DRESS



NEW MUST HAVE… FIDGET SPINNER
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AUSTRALIA,  2011 CENSUS

21.5m



AUSTRALIA TODAY

24.6m



FIVE-YEAR GROWTH RATE

● BRISBANE

10%

10%

● SYDNEY

● MELBOURNE
12%

8.8%



HOUSEHOLD INCOME: FLAT (HILDA 2017)



HOUSEHOLD DEBT TO INCOME RATIO



HOME OWNERSHIP (HILDA 2017)
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HOUSE PRICES EXCEEDING WAGES GROWTH
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AGEING WORKERS



DECLINING WORKFORCE RATIO



Age is just a 
number, it is more 

about how you feel.
-70 year old Sydneysider.











AUSTRALIA HAS A GREATER % OF MIGRANTS THAN…



MIGRATION NATION

• 1 in 5 of Australia’s migrants 
arrived since 2012

• 86% settle in capital cities



HIGHEST % OVERSEAS BORN: AUSTRALIA (2016)

Ranking Suburb % born o/s

1 Haymarket (NSW) 77%

2 Rhodes (NSW) 76%

3 Harris Park (NSW) 72%

4 Wolli Creek (NSW) 70%

5 Ultimo (NSW) 70%



HIGHEST % RECENT MIGRANT (SINCE 2011) NSW 2016

Ranking Suburb
% suburb comprised 

of recent migrants

1 Haymarket 46%

2 Chippendale 44%

3 Ultimo 43%

4 Sydney CBD 37%

5 Rhodes 34%







SIX GENERATIONS



















DISTRACTION



4.7 QUINTILLION (4,700,000,000,000,000,000)
BYTES OF DATA CREATED… EVERY DAY

“MORE DATA IN THE LAST 2 YEARS THAN THE 
HISTORY OF CIVILISATION”
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DIGITAL DISRUPTION

Source: CEDA, Australia’s Future Workforce, 2015

44% of Australian jobs 
are at high risk of 
digital disruption in 10-
15 years

5.1m
jobs



JOB CATEGORIES VS.  PROBABIL ITY OF COMPUTERISATION

Source: CEDA, Australia’s Future Workforce, 2015



GROWING DEMAND FOR ENTERPRISE SKILLS

Digital skills ↑ 212%

Critical thinking ↑ 158%

Creativity ↑ 65%

Presentation skills ↑ 25%

Source: Foundation for Young Australians, 2016



Social media marketer. 
Medical nanotechnologist.

Cyber security professional. 

Digital services officer. 

UAV operator. 

Blockchain developer. 
Cognitive computer analyst. 

App developer.Data visualisation designer. 

Virtual reality engineer. 

Robotics technician. 

UX manager. 

FUTURE JOBS RECRUITING NOW
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INTENTION TO MOVE TO A NEW JOB

I will definitely/probably 
look for a new job in the 
next year

“ 49%

Source: A Future that Works, survey of 1,001 Australian employed adults, Feb 2016. 



ENGAGEMENT: ENABLERS

Source: A Future that Works, survey of 1,001 Australian employed adults, Feb 2016. 



ENGAGEMENT: DETRACTORS

Source: A Future that Works, survey of 1,001 Australian employed adults, Feb 2016. 





LEADERSHIP STYLES



THE ENGAGEMENT EQUATION



THE ENGAGEMENT EQUATION

Culture Purpose Impact+ +



CULTURE



TOP 5 ATTRACTION /  RETENTION FACTORS

5. Training                    (employability)

4. Job content              (variety)

3. Management style  (accessibility)

2. Work/life balance    (flexibility)



5. Training                    (employability)

4. Job content              (variety)

3. Management style  (accessibility)

2. Work/life balance    (flexibility)

1. Workplace culture  (community)

TOP 5 ATTRACTION /  RETENTION FACTORS
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PURPOSE

Role 
DescriptionEmployment 

stability

Employment 
conditions

Worker 
entitlementsSuperannuation

Social events

Job security

Tenure

Workplace
culture

Co-working spacesFlexibility Team 
building

Collaboration Professional  networking

Remuneration

Training

Career 
pathways

Further studyOrganisational values

Triple bottom 
line

Corporate Giving 
Programs

Life 
coaching

Volunteer 
Days

Professional development
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IMPACT



IMPACT

CONTRIBUTE



IMPACT

CHALLENGE



IMPACT

CELEBRATE



CHANGE FATIGUE



CHANGE APATHY








